Work and relationships – sample discussion checklist

1. Is this organisation currently assisting staff to balance their work and personal relationships?

How?

· Support

· Policies – which?

· Being flexible

2. What are the most useful things we do?

· formally

· informally

3. Are there barriers or obstacles in this organisation that prevent staff achieving this balance?

· hours

· shifts

· flexibility for relationship counselling/emergencies/ social events

· attitudes

· behaviours

· subtle messages 

· no formal policies – all discretionary

· not taking issues for relationships as seriously as those for parenting

4. What are the three most useful things the organisation could do to help you attain work-life balance? Will this effect your work, if so in what ways?
Thank you

